Warehouse 101: Material Handling and Storage

Storage and handling

Shelving and racking safety

Conveyor belt safety

Aisle and passageways safety procedures

Safety review and the importance of established
training and protocols

Warehouse 102: Chemical Hazard and
Emergency Preparedness
Chemical hazards
OSHA hazard communication standards
(Small entity compliance guide for employers
that use hazardous chemicals)
Steps to effective hazard communication
Emergency preparedness, response and
evacuation plans
* Workplace fire safety

Warehouse 103: Forklift, Scissor Lift,
Aerial Lift and Pallet Jack Safety
Forklift safety - OSHA guidelines and standards
for powered industrial trucks
Worker safety for drivers and pedestrians in
the warehouse

Harper College offers warehouse safety mini
courses at NO COST for small businesses
(under 250 employees) and individuals who
are unemployed and seeking to get back into

Safe cl for aisl loadi k
the workforce. afe clearance for aisles and loading docks

1o ensure unobstructed traffic flow

Our classes are designed to equip employees or obstructed view for drivers
with knowledge and skills to improve the * Pedestrian traffic
overall safety of their workplace and create » Hazard awareness associated with combustion

a culture of safety for all. byproducts, i.e. carbon monoxide

Warehouse 104: Physical Hazards in
the Workplace

Heat-related iliness

g@ﬂﬁ @ﬁ ?ﬁ@ Slips, trips and falls
LE A R N M OR E What are Work-related Musculoskeletal

Disorders (WMSDs)
Ergonomics, proper lifting, and hand safety
— workplace safety evaluation

« Evaluation of lifting tasks

EMAIL safetytraining@harpercollege.edu
CALL 847.925.6023
VISIT harpercollege.edu/safety « Workplace safety evaluation

Classes are offered live online, on

Harper College is a proud recipient of the ; —cf -
OSHA Susan Harwood Training Grant Program. campus or customized on-site training.
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